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Summary of inspection findings

Provision at the school meets the requirements of the BSO Standards. 

1. The wellbeing of pupils is central to leaders’ decision-making. They have developed suitable policies 
which reflect the local requirements on the island of Guernsey and current guidance for schools in 
the United Kingdom. These policies are carefully implemented. Directors maintain a well-informed 
oversight of the work of leaders. As a result, the BSO Standards are met consistently. 

2. Leaders have a thorough understanding of the school, and this is reflected in recent developments, 
such as the improvements to provision for pupils who have special educational needs and/or 
disabilities (SEND) or who speak English as an additional language (EAL). 

3. Procedures to manage risk are effective. Leaders take into account the school’s local context when 
considering risk. Any complaints are handled appropriately. Pupils are treated with equality. 

4. Pupils make good progress overall. Recent changes have increased the effectiveness of teaching in 
the upper school. In the junior school, teaching in most lessons is effective. However, in a few 
lessons, activities are not well matched to the prior attainment and aptitudes of pupils and, as a 
result, their progress is less consistent. A wide and varied activity programme allows pupils to 
develop additional skills and interests.

5. Children in the early years make good progress towards their developmental milestones because 
teaching is planned around their needs. Children develop their social skills well as they play and 
learn with those around them. Adults provide a secure and supportive environment.

6. Measures to support pupils’ mental health and emotional wellbeing are effective. Appropriately 
trained staff provide pupils with individual support when required. A well-planned personal, social, 
health and economic education (PSHE) programme helps pupils to prepare to lead healthy and 
informed adult lives. This is complemented by a varied programme of physical activities. Behaviour is 
managed effectively, and any incidents of bullying are followed up so that support can be provided 
for all affected parties. Pupils throughout the school are well supervised.

7. Measures to promote health and safety, prevent fire and provide first aid and medical care are 
effective. The building and facilities are suitable. However, the school is undertaking refurbishments 
designed to improve some areas of the site, and this programme does not always progress in a 
timely manner. Some areas are still in need of improvement, so that they match the standards found 
in other parts of the site. Attendance and admissions registers are maintained according to local 
requirements.

8. Leaders prepare pupils well for their future lives. The recently enhanced careers programme means 
that pupils can make informed choices about their future education and work options. Pupils enjoy 
undertaking projects in their local community and understand the importance of respecting people’s 
individual characteristics. They develop an understanding of the democratic process and are aware 
of the ethical choices they are likely to face as they approach adulthood, such as the cost of projects 
to protect the natural environment. They develop increasing financial awareness and skills.

9. There are effective safeguarding processes across the school. Staff are suitably trained and know 
how to respond to safeguarding concerns. Leaders liaise promptly with local agencies when 
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required. Safer recruitment processes and pre-employment checks are completed in a conscientious 
and timely manner and recorded accurately.
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The extent to which the school meets the BSO Standards
The school meets all the BSO Standards.

 BSO Standards relating to leadership and management, and governance are met 

 BSO Standards relating to the quality of education, training and recreation are met 

 BSO Standards relating to pupils’ physical and mental health and emotional wellbeing are met 

 BSO Standards relating to pupils’ social and economic education and contribution to society are met

 BSO Standards relating to safeguarding are met.

Recommended next steps

Leaders should: 

 ensure that teaching in the junior school consistently meets pupils’ needs through an appropriate 
range of methods and activities

 ensure that the current programme of site refurbishments is completed in a timely manner.
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Section 1: Leadership and management, and governance
10. Leaders take into account the school’s local context on the island of Guernsey, in areas such as 

curriculum decisions, as well as developing close links with schools and organisations in the United 
Kingdom. Effective policies and procedures are in place to support pupils’ wellbeing, and these are 
implemented effectively. Pupils make good progress throughout the school and are well prepared 
for their next stage of education or future careers. 

11. Leaders across the school prioritise the wellbeing of pupils in their decision-making. They are 
effective in reviewing provision and use their thorough understanding of the school to identify 
improvements. This can be seen in recent developments which have enhanced the school’s 
academic, pastoral and co-curricular provision. For example, a recent review of provision for pupils 
who have special educational needs and/or disabilities (SEND) led to improvements in the provision 
of learning support. 

12. As a result of careful reflection, leaders in the junior school have successfully embedded strategies 
to develop pupils’ awareness and understanding of their emotions. This enables them to make 
positive decisions which affect their learning and progress. A combination of ‘golden rules’, ‘decider 
skills’ and ‘learning powers’ consistently enables pupils to ‘aim high, be kind and be brave’, in line 
with the school’s values. Leaders throughout the school promote pupils’ wellbeing by ensuring that 
staff are well trained so that they act in accordance with the school’s policies and values. 

13. In the upper school, leaders have developed the role of faculty and subject leaders, which has a 
positive impact on the quality of teaching. Departmental meetings and professional development 
training groups are used to share effective practice, support the consistency of teaching and review 
data about pupils’ progress. Pupil feedback, including through surveys, also informs subject 
development plans. 

14. Leaders in the early years promote children’s wellbeing through a well-planned and resourced 
curriculum. Regular meetings to review teaching strategies ensure that the needs of children are 
met and they make good progress. Staff are well trained in their roles and understand the needs of 
the children in the setting.

15. The board of directors maintains a well-informed and effective oversight of the work of the leaders 
through regular reports, meetings and frequent visits to the school. Directors provide leaders with 
support and challenge that informs their oversight of school development. They ensure that leaders 
and managers have the knowledge and skills to fulfil their responsibilities effectively so that the 
school meets the BSO Standards consistently. 

16. Leaders undertake appropriate steps to identify, assess and manage potential risks to pupils’ 
wellbeing. They identify contextual risks related to the school site and undertake pastoral risk 
assessments to support pupils’ welfare. Particular focus is given to potential risks associated with the 
school’s extensive co-curricular programme, including visits to off-site facilities and trips off the 
island. Leaders are reflective and review outcomes so they can develop future practice.

17. There is an appropriate complaints policy in place, which leaders implement diligently. Leaders keep 
a suitable record of all complaints, including action taken, any outcomes and the stage reached. 
They are careful to identify any lessons learned in order to avoid a recurrence of similar issues 
wherever possible.
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18. Leaders provide or make available the required information, mostly through the school’s website. 
Regular reports on their own child’s progress are provided to parents. The school liaises promptly 
with local agencies when required, provides all the required information relating to aspects such as 
safeguarding and follows any guidance, including that of the local safeguarding partnerships and 
school attendance service. 

19. School leaders understand their roles and responsibilities in terms of promoting equality. The school 
makes effective adjustments so that all pupils can access the curriculum and co-curricular 
programme and develop knowledge, skills and understanding, as well as providing appropriate 
arrangements to access the buildings and facilities.

The extent to which the school meets the BSO Standards relating to leadership and 
management, and governance

20. All the relevant BSO Standards are met.
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Section 2: Quality of education, training and recreation
21. Leaders have developed a broad curriculum which covers all of the required areas of learning. This is 

currently undergoing a process of review, designed to enable it to evolve to meet the changing 
needs of pupils and support the school in achieving its aims. This includes areas such as the subject 
options provided to upper school pupils. For example, some pupils move to careers in the financial 
services sector on the island of Guernsey, and leaders provide tailored opportunities for them in 
subjects such as mathematics, business and economics. Pupils also have opportunities to develop 
diverse skills and acquire knowledge in many other areas, enabling many pupils to move on to higher 
education institutions or careers in the United Kingdom and other countries. Leaders have also 
developed a partnership with another local school, thereby increasing subject option choices for 
pupils in the sixth form. In the junior school, the curriculum is enhanced by the teaching of Spanish, 
Italian and French. 

22. There are detailed and well-planned schemes of work in all subjects which are matched to the age, 
aptitudes and needs of pupils. Teaching is effective in promoting both the school’s values and those 
inherent to society in Guernsey and the United Kingdom and does not discriminate or promote 
partisan views. Throughout the school, positive relationships and high expectations mean that pupils 
are well behaved and apply themselves well in their lessons.

23. Teachers know pupils well and typically plan lessons that consider their needs, prior attainment and 
build on their existing skills and understanding. In the upper school, teachers adapt activities so that 
they are well matched to the needs and interests of pupils. In the majority of lessons in the junior 
school, teachers’ subject knowledge and range of teaching activities are highly effective in meeting 
the needs of pupils. However, in a few cases, teaching activities are not as well adapted to the needs 
of pupils and their learning and progress is not as consistent.

24. Leaders evaluate pupils’ work and performance effectively. They quickly identify pupils who need 
additional support. Teachers ensure pupils understand their next steps in learning through effective 
feedback.

25. Results at GCSE and A level show pupils progress at least in line with expectations based on their 
assessed starting points. Recent examination results show consistently strong outcomes at GCSE and 
an improving picture at A Level. Teaching prepares pupils well for these examinations, and teachers 
share their understanding of the examination techniques and requirements effectively. 

26. Pupils who have SEND are supported well. Effective use of diagnostic screening tests and the 
readiness of teachers to liaise with specialist support staff mean that the needs of pupils are 
identified swiftly. These pupils are provided with individual learning plans so that teachers can adapt 
their strategies to support pupils. In addition, leaders’ decisions to provide individual support 
lessons, group study skills lessons, as well as the effective use of learning support assistants mean 
that pupils who have SEND make good progress over time, and their outcomes are in line with their 
peers.

27. Pupils who speak EAL make good progress in developing their verbal and written language 
proficiency. This is because their needs are identified, and teachers use effective strategies and 
tailored resources to support their learning if required. 
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28. Leaders in the early years plan a curriculum that supports children’s development well. Children 
make good progress across all of their main areas of learning, particularly in the development of 
communication and language skills. Leaders carefully review teachers’ planning to ensure that 
children are progressing well in all areas. Teaching is informed by the use of assessment information, 
leading to accurate individual target setting. Any additional learning needs are identified at an early 
stage so that effective support can be provided. Children’s learning is enhanced by their experiences 
on regular outings and from visitors to the setting. Children’s early reading, writing and number skills 
are well developed because teaching focuses effectively on these areas. 

29. Leaders provide an extensive and varied range of co-curricular clubs and activities which provides 
opportunities for pupils to develop sporting, creative and technical skills and supports their 
wellbeing. This programme has recently been increased to provide additional outdoor activities. 
There is a Friday afternoon activity programme in the upper school, which includes an active 
Combined Cadet Force contingent.

The extent to which the school meets the BSO Standards relating to the quality of 
education, training and recreation

30. All the relevant BSO Standards are met.
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Section 3: Pupils’ physical and mental health and emotional 
wellbeing
31. Through a well-structured pastoral care system, leaders support pupils’ mental health and emotional 

wellbeing effectively. Teachers know pupils well and provide support when required. Pupils in the 
upper school can ask for support at any time through the ‘Whisper’ online reporting system, and 
those in the junior school through ‘worry monsters’ and ‘thought boxes’. In addition to the school 
listener, many staff are trained to provide mental health and emotional support. 

32. Pupils’ self-knowledge is actively promoted. They learn to identify, understand, and manage their 
emotions. Staff develop pupils’ self-esteem and self-confidence through opportunities provided to 
share their thoughts and ideas in subjects such as PSHE, school assemblies and the school councils, 
as well as in many leadership roles throughout the school. 

33. A well-planned PSHE and relationships and sex education (RSE) programme, including for sixth-form 
pupils, generates an age-appropriate understanding of the importance of positive relationships and 
a healthy lifestyle and the need to show respect for people’s individual differences. Pupils engage 
positively with this curriculum because teachers allow them to discuss topics in a sensitive and 
respectful manner. Leaders consult with parents and pupils about the curriculum content. 

34. Spirituality is developed, for example, when younger pupils enjoy singing, writing and reciting their 
own poetry, and exploring the natural world. Older pupils demonstrate empathy and respect as they 
recall former pupils who died in conflict. All pupils learn about a range of different faiths, which 
promotes their understanding of the beliefs of world religions.

35. Leaders provide many opportunities for the development of pupils’ physical wellbeing. An extensive 
physical education (PE) and sports curriculum develops skills in a range of team and individual 
sports. Pupils often extend their sporting opportunities both inside and outside of school in 
voluntary activities and by playing in local sports clubs. The curriculum is enhanced by topics in PSHE 
related to healthy lifestyles and nutrition, and there are opportunities for older pupils to undertake 
adventurous physical challenges. Many pupils in the junior school undertake the ‘daily mile’, 
developing their fitness and social skills as they walk. 

36. Children in the early years develop their personal understanding and physical skills well. Leaders 
plan carefully and provide opportunities so that children can become effective learners and develop 
skills such as resilience, determination and collaboration as they play and learn together. This 
continues throughout the junior school.

37. Children in the early years develop their gross and fine motor skills through daily outdoor and indoor 
play opportunities. Staff successfully encourage children to work together to solve problems and 
celebrate their classmates’ achievements. Consequently, children behave well, are typically kind and 
caring to each other and develop their self-esteem and confidence in a safe environment. 

38. There are positive relationships between all members of the school community. Staff help pupils to 
navigate social situations, resolve conflicts and challenge bullying. Older pupils often show kindness 
to those younger than themselves. Behaviour is well managed. Pupils demonstrate respect for 
others and any low-level acts of unkindness are quickly identified and managed effectively by 
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teachers and leaders. The school responds promptly to any instances of bullying, supporting all 
parties involved, and reviewing any lessons to be learned with care.

39. The school premises are suitably maintained. Recent additions have enhanced opportunities for 
sports and specialist teaching as part of an ongoing refurbishment programme. Leaders recognise 
the need to complete some identified improvements to the premises in a more timely manner as 
some areas of the site are not maintained to the same high standards and are in need of 
refurbishment.

40. Processes for health and safety checks and fire precautions are thorough and evaluated regularly, 
and in line with local requirements. Staff are well trained and address any issues promptly. Effective 
arrangements are in place to provide first aid and meet the medical needs of pupils. Many staff are 
trained in first aid, including suitable training for those working with children in the early years, and 
those undertaking roles such as leading off-site activities. Additional training is in place to meet the 
needs of pupils with specific medical conditions. There are suitably private medical facilities to 
accommodate pupils who are unwell or injured.

41. Effective supervision for pupils is in place in lessons, at recreational times and during off-site 
activities. Leaders are aware of areas of the school that may pose potential risks and provide 
additional staff to supervise areas such as the school entrances at key times of the school day. 
Attendance and admission records are maintained with care and in line with local requirements and 
UK guidance. Leaders provide effective support for individual pupils so that absences do not affect 
their academic progress, and they liaise regularly with the local authority about pupils’ attendance 
at the school.

The extent to which the school meets the BSO Standards relating to pupils’ physical and 
mental health and emotional wellbeing

42. All the relevant BSO Standards are met.
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Section 4: Pupils’ social and economic education and contribution 
to society
43. The school is an inclusive environment. The school’s values are effectively promoted, and these are 

understood by pupils. Teaching in the PSHE and RE curriculums promotes a sense of empathy and 
respect for people’s individual characteristics. Pupils develop their understanding and appreciation 
of diversity, observing there is no such thing as ‘normal’. Junior pupils consider how to best support 
peers who are visually impaired and want to play football. Older pupils support local community 
groups. Pupils understand the importance of respect for those with different faiths, cultures and 
sexual orientation.  

44. Leaders have recently reviewed the careers programme called ‘Futures’ so that it provides pupils 
with more precisely tailored and impartial support. It informs pupils about a wide range of possible 
careers and educational pathways, including those seeking careers on the island, in the United 
Kingdom and further afield. Pupils are supported to make informed academic choices as they move 
through the school and are successfully prepared for their next steps in their education.

45. Pupils develop an age-appropriate understanding of economic and financial matters. For example, 
pupils in the upper school increase their financial understanding through the study of topics such as 
taxation, currency conversion, profit and loss and the dangers of gambling. In the junior school, 
pupils undertake a project where they start with five pounds and seek to increase this through 
entrepreneurial activities, making and selling items to raise money for a local charity. Older pupils in 
the sixth form are notably successful in local financial competitions, such as choosing the most 
successful stock market investments.

46. Leaders develop extensive links between the school and the local community. They provide 
opportunities for pupils of all ages to understand their locality and to develop a sense of social 
responsibility. The Elizabethan and College award schemes encourage them to contribute to their 
local community, promoting the concept of service. These also help to increase pupils’ cultural 
understanding and creative skills, strengthen community links and build skills for future 
employment. 

47. Pupils develop a secure understanding of right and wrong through lessons and activities that extend 
their understanding of moral and ethical choices. These include themes such as climate change and 
environmental issues discussed in their French lessons and debating other issues which may impact 
their island community, such as recognising discrimination in the workplace.

48. Pupils are well prepared for civic responsibilities through initiatives such as hustings for school 
council elections, debating activities, environmental projects and engagement with public 
institutions such as the Guernsey Royal Court. These foster an awareness of democratic processes 
and the importance of community contribution. The school council enables pupils to develop an 
understanding of a democratic voting system and that they can effect change through a formal 
expression of ideas. The school rules regarding make-up were changed as a result of the school 
council’s submissions, as well as the acquisition of a therapy dog and changes to the junior school 
uniform.

49. Children in the early years are well prepared to transition into Year 1. They learn about important 
public roles, such as the police, emergency and medical services. Parents come in to talk about their 
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jobs. Children understand that rules are put in place to help them and willingly follow the ‘golden 
rules’. They learn to show respect and tolerance to those around them and they also develop 
patience. Children in Reception carry out activities such as a beach clean, which develops their sense 
of service and environmental awareness. 

50. Pupils learn how rules and laws are made by the government and help protect and keep them safe. 
They learn to understand the laws, government and democratic processes in the United Kingdom 
and those of Guernsey. In the junior school, leaders demonstrate a strong commitment to pupils’ 
social and economic wellbeing by embedding British values, mutual respect, and inclusivity through 
its Rights Respecting Schools approach.

The extent to which the school meets the BSO Standards relating to pupils’ social and 
economic education and contribution to society

51. All the relevant BSO Standards are met.
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Safeguarding
52. Leaders have established effective measures to safeguard pupils and promote their wellbeing. 

Policies reflect current statutory guidance for schools in the United Kingdom as well as local 
requirements, and these are implemented effectively. Staff are vigilant and recognise their 
responsibility to maintain a positive safeguarding culture throughout the school. 

53. There is a large team of designated safeguarding leaders who are trained in line with local 
requirements. They meet regularly to share information and to ensure suitable action is taken to 
safeguard pupils. They work closely with external agencies to seek advice and make timely referrals, 
following their guidance and supporting their work appropriately. 

54. Safeguarding records are detailed and securely stored and show the reasoning behind leaders’ 
decisions. Leaders review records regularly to see if there are any wider issues affecting pupils in the 
school that may need addressing. 

55. Leaders ensure that all staff, including peripatetic teachers and other visiting staff, receive 
appropriate and regular safeguarding training, in line with local requirements. Staff understanding of 
safeguarding issues and procedures is assessed. New staff receive well-planned safeguarding 
induction training. Training includes the recognition of extremism and procedures for reporting 
concerns about adults working with pupils, including low-level concerns. Adults are trained to deal 
with pupils’ concerns sensitively. Staff are knowledgeable, vigilant and report concerns 
appropriately. 

56. Pupils are supported in keeping themselves safe in and out of school and when online. Visiting 
speakers, information and communication technology (ICT) lessons and teaching in the PSHE 
curriculum promote pupils’ understanding. They learn about the dangers associated with 
misinformation and artificial intelligence. Pupils are provided with a range of ways in which to report 
any concerns. 

57. Leaders have recently reviewed the filtering and monitoring systems for online and digital activity 
and are implementing enhanced ways to monitor and control pupils’ use of their own devices. 

58. Leaders and directors ensure that all required pre-employment checks are undertaken before adults 
begin working with pupils. Staff are knowledgeable about the safer recruitment checks that need to 
be undertaken and carry these out conscientiously. Additional checks are undertaken on those 
working with the youngest children. All recruitment checks are recorded appropriately on the 
school’s single central record of appointments.

59. Directors maintain a careful and well-informed oversight of the school’s safeguarding policy and its 
implementation. All directors are required to complete local safeguarding training. They visit the 
school regularly, reviewing a range of information and discussing their response to any changes to 
UK guidance. The directors conduct a detailed annual review of safeguarding arrangements.

The extent to which the school meets the BSO Standards relating to safeguarding

60. All the relevant BSO Standards are met.
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School details
School Elizabeth College

Department for Education number Elizabeth College – 000/6093
Elizabeth College Junior School – 706/6004

URN Elizabeth College – 132538
Elizabeth College Junior School – 132421

Address Elizabeth College
The Grange
St Peter Port
Guernsey
Channel Islands
GY1 2PY

Phone number +44 (0) 1481 726544

Email address office@elizabethcollege.gg

Website www.elizabethcollege.gg

Proprietor The Directors of Elizabeth College

Chair The Very Reverend Tim Barker

Principal Mrs Jennifer Palmer

Age range 2 to 18

Number of pupils 915

Date of previous BSO inspection 9 to 12 November 2021
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Information about the school
61. Elizabeth College is an independent co-educational day school, situated in St Peter Port on the island 

of Guernsey. Founded by Royal Charter in 1563, the school is a charitable trust and is governed by its 
board of directors. 

62. The school comprises an upper school, for pupils aged 11 to 18 years, and a junior school for pupils 
aged 2 to 11 years, which occupies a separate site nearby. There are 85 children in the early years, 
comprising two Reception classes and two Nursery classes.

63. The school has identified 237 pupils as having special educational needs and/or disabilities (SEND). 
English is an additional language for 34 pupils.

64. The school states its aims are to create well-rounded, resilient young people who have the skills, 
attitudes and values to be successful individuals who make a positive contribution to society. It 
endeavours to embed its core values in all aspects of school life, helping to steer behaviour, learning 
and relationships. The values for younger pupils are to ‘Aim High, Be Kind and Be Brave’. In the 
upper school, these are expressed as: ‘Curiosity, Compassion and Courage’.
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Inspection details
Inspection dates 11 to 13 November 2025

65. A team of eight inspectors visited the school for three days. 

66. Inspection activities included:

 observation of lessons, some in conjunction with school leaders

 observation of registration periods

 tours of the school site

 observation of a sample of extra-curricular activities that occurred during the inspection

 discussions with the chair of directors

 discussions with the principal, school leaders, managers and other members of staff

 discussions with pupils

 visits to the facilities for sport and physical education

 scrutiny of samples of pupils’ work

 scrutiny of a range of policies, documentation and records provided by the school.

67. The inspection team considered the views of pupils, members of staff and parents who responded 
to ISI’s pre-inspection surveys.
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How are British Schools Overseas inspected?

 The Department for Education accredits British international schools which meet the BSO 
Standards. Accreditation last for three years from the date of inspection.

 ISI is approved by the Secretary of State for Education to inspect BSO schools. ISI inspections 
report to the Department for Education on the extent to which the school meets the Standards. 

 For more information, please visit www.isi.net.

Independent Schools Inspectorate

CAP House, 9-12 Long Lane, London, EC1A 9HA 

For more information, please visit isi.net




